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THIS AGREEMENT, made Hi IS J-.y r.r 1 •• G . 

tie l ween: 

TOWNSHIP OF MEDFORD. 5 municipal i t/ ,n ",o hour.i .• 
c f Burlington and the State- c-T Me-.-* Jc-r 'J:-< • herein 
after referred to as the "T v ,wi>slii ' . 

and: 

MEDFORD TOWNSHIP SUPERIOR OFFICERS ASSOCIATION, 

herein after referred to as the "Asscr. i a t i or,” . 

WITNESSETH: 

WHEREAS, the parties hereto ha-, e car'-ieo on collect we 
bargaining negotiations for the purposes of developing and 
concluding a general agreement rovei ing wages. hours ot work 
and other conditions of employment of uniformed and non- 
uni formed superior officers , including Sergeants and 
Detective Sergeants (hereinafter sometimes collectively 
referred to as "the association or employees") of the p olice 
Di/ision of the Township of Medford, But ling tun County. 

NOW, THEREFORE, in consideration of these premises and 
mutual agreements herein contained, the parties hereto agree 
with each other with respect to the employees of the 
Township, as hereinafter defined, recognized as being 
represented by the Association as follows: 

ARTICLE I . 

RECOGNITION: 

a. lhe- Township hereby recognizes the 'Mcdfo-’d Township 
Superior Officers Association" (hereinafter MTSHA) as the 
exclusive bargaining agent tor all sworn police personnel at 
the rani nf sergeant whe are full-tin-e, paid employes 

will-in the Pol ire Division. 

b. Any employee who regular]-/ wo-l-s an an ,:<>■&' age of 
forty 1 40 ) hours ui niQi >'-• a week is a full-Mme i-mplnvee. 

: . the f n w r-, h 1 p cf a 1 1 pm vide i.nio-' -'ues 
••nos. j ..., 1 nI-, t f.. | ’’■"•r, -• , f.n .e,, , 

governor- h, t r- 1 ogi ernier, t . in the.- amoop'. c> 1. y 

ft-,-. . oiii/ deductions shul! l.’f f 01 ‘ j‘ •),.-•. * - * r trsn 

C- f t • • • hull pf'T. -,i M il„nl 1 , 'll top M. ! • I U 

1 •• r.h U"' in . 1 - 1 • ■ . 1 h • • -t 1 ! •. 



ARTICLE II 


MANAGEMENT RIGHTS: 

A. The I own^h i p he, -rh / i c - t *i 'S r-'.' i e-.ei - |= un'.o i tsclf 
without 1 j mi ta t ion, all pr.-J.-rs. rights. authoi ; , . duties 
dud 1 espoilb lb 1 1 i 1. i E*S> COli *~: r 1 'C‘d upoi'i Ofl'J C?slf"‘ 111 it pr If-’ 
to the signing of this =,y. eeiiienL by the Lawi un'i 

Const i t j t i on of the- State 0‘ Mew lersey. and the United 
States, including but not limiting the generality of thc- 
foregomg, the following rights: 

1. To manage and control administratively the 
Township government and its properties and fai illties and 
the activities of its employees. 

£ * . 

2. To hire nil emuluyees and, "subject to the 
provisions of the law, to determine their qualifications and 
condition for continued employment or assignment and to 
promote and transfer employee'-.. 

3. To suspend, demote, discharge or take other 
disciplinary actions for the good and just cause according 
to Municipal Ordinances. Statutes of the State of New Jei sey 
and of the United States. 

B. The exercise of the foregoing powers, i ights, 
authority, duties and responsibilities of the Township, the 
adoption of policies, rules. >egu1 aLiuns and practices in 
furtherance thereof, and the use of judgment and discretion 
m connection therewith shall be limited only by specific 
and expressed terms nf this agreement and then only to the 
extent such specific and expressed terms thereof are in 
conformance with the Constitution and Laws of New Jersey and 
of *iie United States. 


ARTICLE III 


HOURS AND OVERTIME: 


A. T*-e normal uorl mo period shall ■_ ons: el. ? v 
a ver Mi]i rt lir = hundred si-ty 1 160' hoc-, s oe. wo r -- period, 
c ..nc ’ st" r-t with the 'r-eceiai "iaii 1 aho, Ttai:da>d >-c 1 " 
i he 1 e. i 'o f < er referred to ns "FI.S>V ‘. A wot 1 - pnricrl w egu 
t .. fwnr-t v eight i ’’l‘ C<il» •■•Ja Oar . 

b. n employe” who ippunud to W'.u i l,.gt. I nan * 
ij(cL,• st s m ‘lie a - ignod -.inH ar’lednl m •».. a 
Si-'iet'u i !• : -j c< ,■ Off shall [•• •?,-t i t • tc ■i.erf'i'- r-'..- .. r 

. .1.- ..i i i ... i hr. i • •! '*•!' 'inn! 1 \ r'ti'.f i . . Ov?i ' j .i 

s'-... ! 1 ir, n,-, in 1 l lit 1 x n ,',i i i.i.i,- i f-cju I . pay •, , the 

-*!*!«■ Hi • r ' a t |.r.v pn. iod. !. i-'-e 1 -. 1 0 tn> -n •' i... .<•••' In the 

Chief C j fj- hi* hr • . fii'w . 


a i 


he 



Any employee covered by this agreement i mav , with 
prior approval, at the discretion of the Chief uf Police* 
receive compensator v time in lieu of overtime. Compensator y 
time shall be earned as set down hv the Ctiief of Police . 
consistent with "f'LSA". 

Compensatory time may only be uaC-d at the discretion of 
the: Chief of Police and only tnen wnen su-_h use- of 
compensatory time does not requuo --,a,d 'nipluvep to be 
replaced with additional manpower at an overtime rate. 

C. The rate of pov for ail court appearances shall he 
at the overtime rate of time and one-half actual time spent 
in court. In the event of cal! back, an employee will be 
paid a minimum of one hour at overtime rote-. 

D. In the event any member of the- flTSOA is authorized, 
by the Chief of Police or his tiesiqnee, *to use his persona! 
vehicle for Township business, ho shall be reimbursed at the 
rate of eighteen <18i cents per mile, upon submitting 
vouchers and othei appropriate . ecorcJs to the Chief of 

Pol ire. 


E. Uniformed Patiol Sergeants,wi11 be assigned a shift. 
Ihe schedule for this assignment shall consist, of a minimum 
of ninety (90) days, and shall be posted not less than 
fifteen (15) days before the beginning of the new period. At 
least one month before the end of that period any employee 
who desires to change shifts shall notify the Chief of 
Police. The Chief shall make evprv effort to accommodate the 
request. 

In the case of an non-emergent event, the Township 
shall have the right, on forty-eight. <a8i hours riot ice, to 
temporarily re-assign an employee until the end of the 
unexpected event. 

The Town-.'' ip shall f-uve- 'he • u.-hf ro rr- vvsiuu 
employees in the event u f B n trim ,js.-n-„-, , 


ARTICLE IV 


VACATIONS: 

A. Annual •• neat; on le.i.r 
the idle as f u i 1 ow'i: 
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STEP#3. From the beginning uf the eleventh (11) 
year through the nineteenth 'iv> ve-n of service, 
twenty (20) working days per year; earned at U-e 
■- at p of 1.66 clays per month- per annum. 

S1EP#4. From thn beginning ,,f the twentieth F >' ■ i 
year through retirement, one il> working da,', 
added tn twenty davs, each additional 

thereafter . with a maxi mum i'f twenty-live (Fiji 
working day: earned at the rate of the total 
number of days pei annum, respectively, divided by 
twelve il2) months. 


D. As near as practical, all vacations shall he 
scheduled and taken during the current calendar year. Should 
it be determined by thp Chief of Police not )o be in the 
best interest of the division for a merntfer to take all 
vacation time during the current year, then in such event 
said member shall bo pair! at his regular straight time rate 
for such unused vacation time, or same shall accumulate as 
hereinafter set forth. 

Should a member decide not to take all allotted 
vacation days during the calendar year, then the employee 
may accumulate all unused vacation days, provided however, 
that all accumulated vacation must be scheduled and taken by 
December 31 of the following calendar year or the right to 
said vacation sc accumulated shall terminate. 


C. In the event that the employment of any member is 
terminated either voluntarily or involuntarily, the vacation 
time for the calendar year i n which' said tei mination occurs 
shai) be pro-rated on a ratio based on the number of months 
employed against the total number of vacation days to which 
the member would be entitled fo r that calenriai year. The 
member shall be paid for the nn,rbc-i of any unused .ai.ai.iun 
davs accrued as nf the month uf term)nation based on the 
afoie^aid ratio. If the memUf has already taken • acot. on- 
days in excess of the number nt davs accrued as of the nu' r . t* . 
of termination, and if the tc-rminat mr, is invulunta, v • no 
ad just "lent shall be made. I 1 ' (If i nr n> • nat l r. c vuluntai,. 
the n.emhni aha 11 ■ eirnLurt-e the Ir.wnsMp, at He mnmi. rr s 
straight time rate foi the number or .*<«!,jun days taken in 
excess , f ft,,? r. umber of day.- iHo-.ed ns rf th<- mi.iiith u f 
t pr m i n t o -• . 1 "!= tiit-mhe, - a 1 ; r ?:• pi - r ■ , e 1 • k f r- r a lull 


1 h ■! ,n. pa- 1 i utl • o.f • 
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ARTICLE V 


HOLIDAYS AND PERSONAL DAYS; 

A. The members nf the MTSUA shall be entitled to a 
to ha) of twelve f>2) hnlirt) y , - J , as set fui t hi below, and t.h ee 
(3) persons 1 days dui ing esrh calendar year. Personal dr.vs 
sha 1 1 be taken singularly ■ unless by pr io* approval of the 
Chief of Police o. his designee. Persona! days are to os 
given freely on short notice, and are considered 
preferent \ a 1 to vacation days. Personal days requested and 
taken shall be paid at straight time. 


B. All members shall receive eight ibi hours pay 
whether or not the holiday is worked, hereinafter referred 
to as "holiday pav". 4 .. 

Members scheduled to wort on the following twelve <1P) 


holidays shall receive straight 
holiday pav: 


*1. New Years Day 7. 

2. President's Day 8. 

3. Good Friday *9. 

*4. Easter 10. 

*5. Memorial Day *11. 

*6. Independence Day *12. 


time in addition to their 

Labor Da y 
Veteran’s Day 
Thanksgiving Day 
Thanksgiving Friday 
Chri5tmas Eve Day 
Christmas Day 


All pay herein is exclusive and in lieu of any overtime 
pay to which the member might otherwise be entitled. 

Holiday pay shall be paid semi-annual!y on or before 
June 1st and December 1st of each year, separate and apart 
from the normal payroll check. 


C. In the- event that an employee is required tc work 
any of the specified <*) seven (7> holidays* 10 an nve time 
capac i ty. the rate of pay shall be at double time of thr bast- 
pay hourly rate, instead of tne time and one half rate. 


ARTICLE VI 


LEAVE OF ABSENCE: 
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8 . Injury in the Line of Duty: Employees injured in the 
line of doty shall not be charged •=->cE leave. The Township 
shall pay the employee; his regular pay unf i . sui.li time as -.1 
licensed physician shall certify thr employee tit for duty. 
In the event that the- employee rprpwps Ho 1 1 >. ■ , 

Compensation or other disability benefits, the Townsoip "s 
liability pursuant to this section shall be 1 .• pay thr- 
differonce between such benefits and the r-egi lui r >t,o u' pv 
fur such employee. A1 te» i-ately■ the Towi-smp may* st its 
election* continue- to pay such employee fjl! salary and the 
employee shall pay ur cause to be paid tn tr-t* Township such 
payments, as may be made to him or to the Township in his 
name* received under Workers Compensation. 

C. Death Leave:. A tegular full-time employee* who is 
excused from wort because of death in his ;*rcedlate family, 
as defined herein, shall be paid his ret^ilar ’’ate of pay for 
scheduled working hours missed during thfc first th>ee ?3) 
days following the death. Time off with pay as provided in 
this section shall be used for the purpose of handling 
necessary arrangements and attendance to the funeral of the 
deceased member of the immediate family . Fa* the purpose of 
this article* immediate family is defined as a member T s 
spouse* parents* children, brother, sister, ward* 
grandparent, or relatives living in the employee’s home. One 
tl) day death leave with pay shall be paid *0 father-in¬ 
law, mother-in-law, sister - in-- law, or bra then -1 n- law death. 
Any additional necessary leave is to be approved by the 
Chief af Police and shall be granted for good cause. 

ARTICLE VII 


HEALTH AND WELFARE: 

A. MFDI CAL 

i. The Townsl-iu shall provide to e.cli and e.cry 
member of t he M.T.S.U.A. and his 1mmed1 a to f am jIy with 
nedical insurance consivting of Blue Cross an,! Bins* 'ihir-lo 
to include a 1 i Rider-J and Blue Shield " 14 /BO Scries" 

Relief its- or oth>;« comparable cie.-ei igc- as m a •. he reqi,i' *.-d by 
state statute, wh;' >< may bo at the e-n, i.'vfces option lio.. 
HMC* HCP* C . qn.j , etr . . ' which may rpqi .re an . -mi) I 0, ut 
toiu r rn.p run fur costs in e- cess uf Blue Crozz and Lliue 
Shield ana Pieter 1 . 

r,. pin s- RiFi;i i>. 

) . VI*- f .1 1 h. w ; ng 1 > - ’ * *.1 •’ -lilt 1 ion 1 .•*. a '.hull I •• n **!e 

to th:- M. i . o . f' , 1 .. , d the f. st ah 1 i shaie 1, \ 1 c 

proscr .pticin ! *o to Ll- ad mi ru to red h. •! 1 r ll.t.'t 
] t c. fT,» 7 *( 7 -hor *“/ - 

. Ft f(.,, ' 1 .. (-■ fjpi.j* . ! . !'di ' 1 1 ,i- 

oh a i 1 •- ■> n t r 11-i 11 ■ * one sire . hi-’.s -. 1 o- p a me 1 ,. * 

1' U * ■ 11 1 t flirt- ln-iai rt' ! i|.j.i"' ' ‘ C- 1 ! •- I . : 1! 

pst a <-1 1 shment 0* thr, pi.-m. 




<b'> Effective Januflrv 1, 19B7, the Township 
shall contribute to the M.T.S.O.A. .1 sum equal to ten 
(HO. 1 >0 ■ dollars pe> month for ea<_*> full * : me employee 
member of said assoc 1 at 1 on. 

!c> Me I at nr than FL-rjruary PA • !P88- and 
year]/ thereat ter . the assu< i a« ion shat! furnish the 
Township o full and complete report of toe Pr escr lpt in., plan 
established herein. 

C. DENTAL 

1. Effective January 1, 198’ ? , tho lownship shall 

provide a dental plan for each full-time paid member of Che 
M.f.Ti.U.A, and their dependents. The dental plan shall , at 
minimum be the same, or equivalent, os #ht> dental plan m 
effect for the Township Employees as of November 1* 1986 

ARTICLE VIII 

CLOTHING AND MAINTENANCE ALLOWANCE • 

A. The Township shall budget a maximum of f our hundred 
(HiOO.OO) dollars per year. per uniformed member foi uniform 
replacement only. Pep 1acerneni shall be based on such 
inventory policy which shall be established in the Police 
Division in the calendar year 1987. and subject tn the 
approval of the Chief of Police or his cpsignee. 

B. Uniform cleaning shall be provided by the Township 
at such commercial establishment as the Township shall 
designa te. 

C. A clothing allowance of one hundred tflOO.OO 1 
dollars pen quarter shall be provided fpr each officer 
assigned to a non-uni for merl position. 

ARTICLE IX 


SALARIES/WAGES*. 

A. The following sala-y shall be eiiei 1 ivt un January 
Wu' f a • u1 shall enntirue m effort j.d . : Dev mhf 31, i-87 
• • )• ?,’• • 1 " . ■ e 1 ,£*■;•£ * 1 ve-l % ; 

YEAR SAl ARY 

1 1 5 ! . " 

5 1 ■>■ 

3 1 l'; . ■ 1 . 1 '■. 



8. The foil jwii'g salary shall hp effective on January 
t, 1900 and shall continue in effect until Deo-'mber 131* 1988 
for Sergeants. r^pec 11 vrl y: 


YEAR SALARY 

3 433.M3.0A 

8 »3u,7S1.00 

3 *36.051.Aft 

C. The following Supplemental compensation shall be 
effective from January 1, 198? to December 31. 1987 un<j 
shall be paid to those officers serving in the following 
capacities as designated by the Chief of^Rolice: 

INVESTIGATIVE OFFICERS *175.00 PEN QUARTER YEAR 

ADMINISTRATIVE OFFICERS *810.00 PEP QUARTER YEAR 

WATCH COMMANDERS * 8 !0.00 PER QUARTER YEAR 

D. r he following Supplemental compensation shall be 
effective from January 1> 1988 to December 31. 1930 and 
shall be paid to those officers serving in the following 
capacities as designated by the Chief uf Police: 


INVESTIGATIVE OFFICERS 

4 1 90 .00 

PEP 

QUARTER 

YEAR 

ADMINISTRATIVE OFFICERS 

*3?5.uO 

PER 

QUARTER 

YEAR 

WATCH COMMANDERS 

4265.01) 

PF R 

QUARTER 

/EAR 


ARTICLE X 


5HIFT DIFFERENTIAL 

A. i he follow i no c' ! i i t o i r f f: ei i 1 ; a 1 ;chcdi.i : e shall oe 
effective O'- J.uiuar .. 198" . er-o shall iimlrce in etfrr*. 
until Dec probe > 31, 1983. Shift U i f fere .t i j 1 is addition 
to base p a \ fni efj h •, wo> I- i no "M.J" watch (4pm ’Pam* and 
"N i gh t" wa t -!i .;i- am ■ iar > . 

MID-WATCH NIGHT-WATCH 

(4PM - IP Midnight) (Midnight- SAM) 


*.35 per hour 


4.AS per hour 



B. Shift differential pay shall be paid quarterly. In 
the event that an employee is assigned lo a split-shift, the 
rate of pay for shift differential shall he on a pro-rated 
basis as derived from tne above schedules. 


ARTICLE XI 


LONGEVITY: 

A. The Township shall pav sem; annual payriei its on or bc.-foi e 
June 1st and December 1st of each calendar year separate and 
apart from the normal payroll chprfc. Longevity pay shall be 
based upon the following schedule for total cumulative years 
of consecutive service as of June 30th: 

YEAR AMOllfft' 

Beginning of: !0th-14th $730.00 per year 

15th-i9th $1000.00 per year 

50th-retlrement $1500.00 per vear 


ARTICLE XII 

NEGOTIATING REPRESENTATIVE: 

A. The Township shall allow a maximum of two (2) 
members, time off with pay, for negotiations with the 
Township when negotiations sessions ace scheduled , when a 
• epresentat i (s) is scheduled foi shift duty. 

ARTICLE XIII 


ON CALL TIME : 

A. Ail persons (governed bv Ur. sq reerru-.n h , > r.gu i r ed tc 
stand rail. i/.jij: he credited —' f tm I n > tours 
compenoatoi y t, i.i.a off ’ •/• ear.’- twenf. . f •• i. ■ V u- . r, 




0. Compensatory 1i mi? earned! for members assigned In 
the Detective Bureau of the Police Division, shall tic 
limited to weekends -i m i ,•, fur wind- the member shall ret o , 
eight '. 11 1 Incurs compensatory time, A weekend is defined ■>•■• 
those ho'ji s hc>tw&en r j:(-0pm Friday 1 PsOOarn MnnJ i\ . Jn 
□ f Prirr,; i.ij compensator timp, an i r »ost i Qat i vc* sf f iLt-i 
required Lu stand duty cal’, during weekdays when required t-> 
respond I -01 an 1 . c-s* 1 qal ; un , shall receive n . t- 1 1 me fa, 

accor-iiu'j to thn following set schedule; 

1 ‘4 Ins (or si y part thereof) _ 4 linuRS OVERT IMF 

4-8 tiro (or any part theieof) - 0 HOURS OVER IlME 

C.. Members of' this association assigned to the 
Det&ctivp Bureau of the Police Divjsion^shai 1 be entitled to 
the following holidays off; '*•” 

+1. Mew Years Day 7. Labor Day 


8. 

Pi esident' s 

Day 

B. Veteran’s Day 

3. 

Good Friday 


*9 . 1 hanksg i v i ng Da y 

*4 . 

Easter 


10. Thanksgiving Friday 

*5. 

Memorial Day 


*11. Christmas Eve Day 

*6. 

I ndcoendpiice 

Da v 

*12. Christmas Day 


ARTICLE XIV 

SICK LEAVE;., 

A. Members of tne M. T .S.'J. A. shall he entitled to sick 

leave totaling fifteen US) days pei ye«r , ar-rt members shall 
receive fifteen 11 ‘3> clays as of January 1 of every . 

B. Ai-y unused sick time will arc omul ate. Cicl leave ma . 
be usor| f i.u app n zed purposes u ■ Iy . a no - :nl, when 

ik. ( ■ f 1 c at i t ; • m. ..id 3 t-i the p roper .'•..•then' 1 t , >uf f ; c : r-nl 
f 1 Vi r t li secure r, 1 ep i acr j m r -r.t (• r c*u( y . r, c e 1 3 + 1 * l ion f ~ • i* '*= 
tne emo'ny.'e's Oicloi may be r equ i 1 er{ m s if f 1 c ir-et pi oof of 
Hit- iieed f -r leave*, :it 'c.i mm.ii ■ n cf r - —*.[-■ 1 ,i>>pnt. the 

C h.-'i. I It no .’Oi •=(.,! y > cifnhm .;-n! f " . ui.-u 1 it ; vp s,i. I I 
‘in, una I I u i-used si; I lL*.),r* b*- r. 1 r.dit.e*‘, the empl*. 


ir o'U .iiu'V- p 




ARTICLE XV 


GRIEVANCE PROCEDURE.* 

A. statement of Purpose: 

1 . Grievance Procedure: The purport* of the 
■gr iPVfiii.:c mechanism j 5 tc resolve, at the lowest possible 
le-el i any problems arising from the term*, dmi conri 11 imib of 
this contract. 

<?. Informal Resolution: Nothing herein sha I i limit 
or infringe the right of an employee to freelv and 
informally discuss any problem or question Kith a super io - , 
in lieu of the formal grievance process. 

. 

11. Exclusive Remedy: 

1. The procedures hereinafter set forth are the 
sole and exclusive means of resolving grievances between the 
par t i es. 


C, Definitions: 

1. Grievance: Any dispute between the Township and 
Association members concerning either the application or 
interpretation of this agreement. 

5. Grievance .Committpe: For the purpose of this 
agreement, 'grievance committee" shall mean the croup uf 
members ot the Association duly appointed by the Association 
to resolve members’ grievances. 

G. Superior Uf finer: For the purposes o r this 
Agreement. "Super io» Officer” shall n-co a the Chief c f 
Police, his designee, n, their ib^r-ii; e . the sen: nr 
lieutenant a.-wlabie. 

D. Ini t idt ior of Grievances: 

l.Writte- P uinp 1 a i n t s: All u 1 : e ranees shall be 
writing, sig.- i(? j bthe 3nr;rit---tM part,, and si >11 1 .1 early 
= et for th the al ; eg ,<t i r«n-r upon whi._h j f is b<s r -»«J. 

• J . e vie-. 1 : All q . vances 
j u ' cM t •• th.- u>.','O r .r.'i n» r ,■ -i a ■•a 
meni'ot- w ; 1 h i p ten : in' bn_,i v «-«■ day* 


» ! i b< ; ' r - 

1 1 • i e - u > c. > i 

:he nr(ui . i- : 


f 



3. Representation: Any agyr ievpcl party may either 
present his own esse, dec» l .ynate an A-sue 1 at i mi mrmber *n 
present his rare, or employ legal '■•m-v-p! fo. Inc 
representation. Should the membei choose to empl'-y legal 
counsel, tie snail do so at his owi or the As^yriat uj-.'', 
e>pense• 


h. Waiver: Failure to serve a m n!f ' ■ i’,;: i s : 
c.Lir.n j grievance within ten <!Q! bus 1 ops- 3 days of its 
occurrence or its becoming known shall const i to to a wai/pr 
o f any and all rights to pursue said gr i evaecr?, 

5. Lntension of Time: Any tension of time 
requirements contained in the grievance article may onlv be 
extended by the written consent of the Chief of Pol ire or 
his designee and the aggrieved party. 

4C-* a 
► 

6. Attendance: Any member whose attendance may be 
neressary to re&olve a grievance shall attend anv meeting or 
hearing during wm king hours without loes of flay or other 
belief its. 


7. Disciplinary Action: Nr; disriplinaiv action 
shall be commence without just cause. 

c. Determination hy th e C hief of Police: 


!. Referral to the Chief of f'olice: All ir ievariLe 
complaints must be served upon the Chief of Police, his 
designee or in their absence, the Lieutenant. 

5. Decision by the Chief rf Folice: The Chief of 
Police shall render a written decision clearly setting forth 
his derisions and the basis for said decision within five 
fn' business have nf receipt of the r.r.plaint to bet' 1 'he 
Assn, ntnin a nr- the comp 1 a 11 ai'it. 

1 . Determination by the Township Manage’ : 

I. Appeal to tin- Township 'im-aqui ; In the *•**'-1 
the jijdi If-ved pa; ty IS unis l i sf I <?0 -MUi top fMet ,.f 
Pc I sc. 's detfe.’iM.ialion, the cumplan jut ui thf -■ .:•:■■■■ ,ai ioi> 
p.-., rr-'ve o rou / rt thr-> rnigmal roc-i •a > nr u:,.. .• the luunt.hip 
iU' with;-' 1 i 'h' hi.. - . • f hr icy. the 

s . the 1 ',im 11. 'h i.,ii 
/‘"•a >-<c . hiis'.l i uncle. a writ!: cup> >■ '■ 
th. M . 11 i <' i, .,■•.1 ihi- - ! a i .-:-j >t . 

iI.wj i £ t-xr■ 1 :■ ■ the •■••.i saint , 

! , 'hi i ... 11 1 . • * v 11. i’. ! i .! 





i. Request for Arbitration: In tho event the 
aggrieved party 15 unsstlofied with the detprrainatiun of the 
Township Manager, then tli-i aggrieved n:>rtv or the 
Association may request an arhitrato; through the Public 
Employee’a Relation Con™:ssion. 

Choice of Arbitrator: The choice of arbitrators 
shall ri“ Intpr Hi ; r.trO sO SC t down by the rules Of the Public 
Employee’s Relation Commiseion. 


Coat of Arbitration: 

(a/ In l.hp event the aggrieved party is a 
member of the Association, the cost of the arbitration shall 
be shared between the Township and the Association. 

(b) In the event the aggrieved pa'ty is not 
an Association member, then the Association stroll bear no 
responsibility for arbitration costs antj- the grlevant shall 
pay half the costs. 

: c! Any other expenses inruired by the 
parties beyond the mst of the arbitrator shall be the 
respective party’s responsibility. 

Id) In the event the arbitrator should 
determine a party to have prosecuted a claim so clearly 
lacking any merit, or sufficiency so as to be deemed 
frivolous, the arbitrator may, in his sole discretion assess 
reasonable counsel fees to costs upon said party. 

A. Effect of Arbitration: The decision of the 
arbitrator shall be binding upon both parties. 


ARTICLE XVI 


TERM AND RENEWAL: 

This arjr pempr't shall be in full fence and effect as uf 
January l, 190? , and shall remain in effect for three (3) 
years until December 31, 19S9 , and from year to yeai 
thereafter, unless pi the* party gives rixty (60) days notice 
of cancellation o* this entire ag> emiiert after the initial 
t •!* ee (3) yea i pe iod. This agreement may onl» tie mud j fieri 
by a written agreement ag- eed to and c* edited by boih 
parties, This agreement shall bp re-upc-red solely fd 
negnl ] ,,t i one cfi -• 1 a, i y. ‘-.hif* d i f 1 erpnf ■ a i . am) 
su;if. Ipinnn;,a! ra. *oi Ht ia K-ndar to.n o' 1989. it-jr,; u! mra 
o--' vt,,; ro-Gpenpi sr a M ct/m-Tiei r. o by October 1st. '^yn. 




ARTICLE XVII 


FULLY BARGAINED PR0VI5I0N; 

Tin 1 : -igr eement represent*, rind incorporates the complete 
and final understanding and settlement hv the parties on all 
berqa i nat-lc- issues which were or could have been subject of 
negotiations. Dui mq the term ot this ay eanent, neither 
party will be required to negotiate with respect to any such 
matter', whether or not covered by this agreement, and 
whether n r not within the knowledge or contemplation of 
either or both of the parties at the time they negotiated or 
signed inis agreement. 

IN WITNESS WHEREOF, the parties hereto have hereunto 
set their hands and seals at Medford Township, New Jersey 



ATTEST: 






